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NSI workshop sensitises women about law
against sexual harassment at workplace

PIONEER NEWS SERVICE M KANPUR

r R Ananthalakshmi,

chairperson of internal
complaint committee, while
addressing a workshop on
‘Sexual Harassment of Women
at Workplace' at the National
Sugar Institute, on Thursday,
said it was good that the NSI
had taken initiative to conduct
such an essential workshop in
an effort to sensitise the women
workforce about the provi-
sions of the Sexual Harassment
of Women at Workplace
(Prevention, Prohibition and
Redressal) Act, 2013 enacted
for their safe working and to
encourage more women to
take up economic activities for
being self-dependent.

She said the women at
workplace were vulnerable to
various types of harassments
such as physical contacts and
advances, a demand or request
for sexual favour, making sex-
ual-coloured remarks and all
these es of unwelcome ges-
tures that caused huge embar-
rassments to women and
should be checked and pro-
hibited at every cost.

She said it was the duty of
the states to provide women a
safer and respectable place for
their working and a safer soci-
ety where they were treated as
equal and at a par with their
male counterparts. She said
there should be no discrimi-
nation on the basis of sex and
complexion and women should
be provided equal opportuni-
ties in progress and develop-

Dr R Ananthalakshmi, Chairperson, Internal Complaint Committee, addressing a
workshop on “Sexual Harassment of Women at Workplace™ at the National Sugar
Pioneer

Institute, on Thursday.

ment in the society and organ-
isations. She said women in
India were the backbone of the
country and one should under-
stand and treat them as part-
ners and not competitors.

Dr Laxmi said sexual
harassment resulted in viola-
tion of the fundamental rights
of a woman to equality under
Articles 14 a_ng' 15 of the
Constitution of India and their
right to life and to live with
dignity under Article 21 of the
Constitution and right to prac-
tice any profession or to carry
on any occupation, trade or
business which included a right
to a safe environment free
from sexual harassment.

She said gender equality
had made significant strides

across the globe and the pro-

ortion of women in the labour
orce had grown in all regions,
alongside declining participa-
tion rates among men. She
added that this expansion had
seen women being channeled
into low-paid, low status, posi-
tions in industrial sectors char-
acterised by low capital, poor
mobility and limited job secu-
rity.
She said aside from gener-
al pay discrimination which
saw women on average still
paid less than men for the same
work, women workers also
face a range of gender-specif-
ic discrimination, sexual
harassment and violence in
the workplace. She said in rela-
tion to pregnancy and mater—

nity leave, issues included
reduction of pay or hours, or
termination of their employ-
ment. She said their dispro-
portionate share of the respon-
sibility for caring for children,
sick or elderly relatives, under-
cuts their bargaining leverage
and ability to walk away from
abusive working conditions.

Addressing the workshop,
NSI Director Prof Narendra
Mohan called upon the partic-
ipants to work together in a
cordial atmosphere, maintain-
ing dignity and decorum. He
said during the last few years,
sugar industries had been able
to create job opportunities for
women as a result of which
now the NSI had many female
students and research scholars.
He said the NSI had to realise
gender equality and work
together benefitting the insti-
tute and nation as a whole.

Senior administrative offi-
cer Brajesh Kumar Sahu
informed the gathering about
the various provisions con-
tained in the Act to safeguard
the interest of women while
working, protecting their dig-
nity, upholding the right of fun-
dar’::egtal equality angttinright to
work in a safe environment.
She said like any other organ-
isation, the NSI also had con-
stituted an internal complaint
committee to look after the
welfare of the women as per the
provision of the Act.

The workshop was attend-
ed by the officers, staff and
research scholars of the insti-
tute in large numbers.
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