
SWAMY S -CCS 
(CONDUCI) ttUl_ES I RULE ].A

I ExpLaneror l- A Covernnent seraant who habitually faih to perform
th€ task assigned to him wlthtn thetimesetforthe purporcand with thequality
ofperformancee{pectedofhim shrllbedeem€d to bc lacking in devotion to duty
rvithin the measing of Clause (iI) of sub-rule (l ),

ExprANAnoN II. Nothing in Clause (i, ofsub" rxlc (2) shall bc constru€d
as empow€ringa Governmenl scrvant tocvade his responsibiliries by seeking
instructions from, or approval of, a sup€rior officer orauthority when such
instructionsarenotnecsssflryrndertheschemeof distribution of powercsnd
resJ,onsibilities,

r[ 3y'. Promptness and Courtesy
\-rl No cor".nrn*n, 

""rvrIt 
shrt]-

(a) in the performance ofhis official duties, act in a discourtcous
manner;

(6) in his oflicial dcalings with lhe public or otherwhe adopt dilatory
tactics or wilfully ca use delays in d ispo$l of the work sssigncd to
him, l

'?[ 3-B Observance ofGovernment's policies

Every Gov€rnment servanr shall, at all tim€s-
(, act in accordance with thcCovernment's policies rcgarding agc

of marriage, preservstion ofenviron ment, p rotection of w ildlife
and cultura I heritage;

(ir) ObservetheGover nrcnt's policies rcgarding preyention ofc me
againstwomeo, ]

r[ 3-C. Prohibition ofsexual harassmetrt of working womcn
(l) NoGovemmentscrv.ntshall indulgein anyactols€xual harassment

of any woman atafly workplace.

(2) Every Governnenlservantwho is in chargeofa workplace shall t[ ke
appropriat€ st€ps to prevert sexurl harassmcrt to any woman at such workplac€.

ExpLANATloN. l. For the purpose ofthis rule,-
(a) "sea al haru:smenl' ircludcs any one or more ofthe following acls

or bchaviour, (whethcr dir€cdy or by implication), nam€ly:-
(, physical cont.ct rnd advances; or
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RULE ],C ] PROHIBMON OF SEXUAL HARASSMENT OF WORKING WOMEN I I

(i0 a demand or rcquestforscxual favoursi or
(il, makingscxually colour€d remrrksi or
(ly) sho$ing pornogruphy;or

(v) any olher unwelcone physical, verbal, non-\'erbal conduct ofa
scxualraturo.

(D) the followine circumst0nces, amoflg other circumstances, if it
occurs or is presedt in relation to or conn€cted with any act or
behaviolr ofsexual harassment may arnollnt to scxual hamssmelrt-
(, implied or explicil promhe of preferontial treatment in

employmsnt;or
(i, implied or erpllcit tlrcat ol detrimental trcatmenl in

employmenai or
(il, implied or explicit threat about her pr€s€nt or future

employmertstatus; or
(r, interlerencc with her r,rorkor crerli g an intimidatiDg or

offensive or hostlle work environment for her; or
(v) humiliating lreatmcnt likely to rffect h€rhealth orsalety.

(.) "portpldce" includes,-
(0 any dcpartment, organ ization, undcrla kingj €strblish menq

enlerprile, institution, olficq branch or unit which is established!
owred, controllcd orwholly orsubstantlally linanced by funds
provided directly or indircctly by thc Central Government;

(il) hospitals or n u rsing homes;

(il,) any sports institute, stadiun, spo rls com plex or com petition
or games r€nuG, whcther r€sidenlirlorrot uscd fortminiog,
sports or olher activiti€s relating llrcreto;

(iv) any phcevisited by the employeearising outoforduring the
course of€m ploym€nt including transportation provided by
the employer for undertaking such jourocyi

(y) a dlYelling place or a house.l

GOVERNMENT OT INDIA'S DECISIONS

(l) lntimrtion required lo begiy€n r€gard ing conviction. Attenrionis
,'\,r(rl l,r Rules 55 and 55-A ofrheCentral CivilServices (Classillcation, Conrrol, I 

^t)t)cal) 
RulesandSection240(j)oftheGovemmcnrof IndiaAcr, 1935 (also

\ " r'.'l l ulrhenewco rrirurion)uhiLhpro!iderha leprocedurerLereunder
',1,1r \( lollo$ed i cr.e, where a d. p.llr.]cn rl pcnalr) .. ro be rnrposed on

, ,L,rrrnlncnl servant on ihe basis oftacts which have led to his conviction in
,,,rrinilCourt.Dismissal,etc..insuchcasesisnottobeautomaticieachcasc
l,,L,l,l he eramined on i1s nrerits and orders imposing rhe appropriate penalr)


