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National Sugar Institute, Kanpur
Advertisement Notice

Applications are invited to engage young Professional of
Alcohol Technology at this Institute. For detailed
information, please visit Institute website
http//nsi.gov.in. Application in prescribed Preformed
may be sent to “Director, National Sugar Institute,
| Kalyanpur, Kanpur — 208017 so as to reach latest by
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" General information for engagement of Young Professional of Alcohol Technology at National Sugar

Institute, Kanpur.

1.

(@
(b)

ii.

iii.

iv.

vi.

Vii.

viii.

ix.

Young Professional my apply in the prescribed preformed to work at National Sugar Institute,
Kanpur.
Terms and conditions of contract are as given under-

Eligibility Qualification & Experience:

Masters degree or equivalent in Alcohol Technology

OR :
Graduate in Science or B.Tech in Biotechnology/Chemical Engineering with Post-Graduate Diploma
in Alcohol Technology from NSI, Kanpur or VSI, Pune. '

Tenure: Young Professional will be engaged for a fixed period of one year but not exceeding 3
years for providing high quality services on specific projects as per requirement of the concerned

division.

Remuneration: A consolidated amount of Rs. 40000/- per month shall be paid.

In case, the contract is for more than one year, the remuneration shall be reviewed after

completion of one year. Total enhancement of remuneration shall not exceed 5% annually in any
case. The enhancement in remuneration will be based on his/her performance during the year after
recommendation of NSI, Kanpur which shall be subject to concurrence of IFD of Department of
Food & Public Distribution.

Allowances: No TA/DA shall be admissible for joining the assignment or on its completion. No
other facilities such as DA, accommodation, residential phone/conveyance/ transport, foreign travel,
personal staff, medical reimbursement, CGHS etc. would be admissible to the Young Professionals.

Leave: Young Professional shall be eligible for 8 days’ casual leave for a completed period of 1 year
on pro-rata basis. No remuneration for the period of absence in excess of the admissible leave will be
paid to Young Professional. Un-availed leave shall neither be carried forward to next year nor
encashed.

Tax deduction at source (TDS): TDS as applicable under the rules shall be deducted from the
monthly remuneration. A TDS certificate shall be issued by the concerned DDO on demand.

Termination of Engagement: The services of the Young Professional can be laid off after giving
one month’s notice. However, the department reserves the rights to terminate the contract at any
time without prior notice and without providing any reason for it. The individual Young Professional
can also seek for termination of the contract upon giving one month’s notice to the Department.

Age limit: Age should not exceed 35 years.

Legal Status and settlement of Disputes

The individual Young Professional shall have the legal status of an independent Young
Professional Department of Food & Public Distribution and shall not be regarded for any purposes,
as being either a "staff member" of the Department or an "official" of the Department. Accordingly,
nothing within or relating to the contract shall establish the relationship of employer and employee.

The Department and the individual Young Professional shall use their best efforts to amicably
settle any dispute, controversy or claim arising out of the contract or the breach, termination or
invalidity thereof. N
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(i1)

(iii)

Confidentiality Of Data And Documents

The intellectual Property Rights (IPR) of the data collected as well as deliverables produced during
the consultancy period for the Ministry/Organization shall remain with - the
Department/Organization.

No one shall utilize or publish or disclose or part with, to a third party, any part of the data or
statistics or proceedings or information collected for the purpose of his assignment or during the
course of assignment for the Department/organization, without the express written consent of the
Department/organization.

The Young Professional shall be bound to hand over the entire set of records of assignment to the
Department before the expiry of the contract, and before the final payment is released by the
Department/organization.
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