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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTTON
(Department of Food and Public Distribution)
New Delhi, the 14™ March, 2018

GG.5.R. 84.~In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of the National Sugar Institute, Kanpur [Experimental Sugar Factory (Group ‘C' and ‘D' Posts)]
Recruitment Rules, 2004, in so far as they relate to the posts of Foreman {Mechanical), Foreman (Electrical) and
Fereman {Boiler), except as respect things done or omitted to be done before such supersession, the President herehy
makes the following rules regulating the method of recruitment to the posts of Foreman (Mechanical), Foreman
[Electrical) and Foreman (Buoiler) (Group ‘B’ Posts) in the Mational Sugar Institute, Kanpur, under the Minisery of
Consumer Affairs, Food and Public Distribution, Department of Food and Public Diseribution, namely:-

I. - Short title and commencement. ~ {1} These rules may be called the National Sugar Institute, Kanpur
[Experimental Sugar Factory (Group ‘B’ posts)] Recruitment Rules, 2018,

4] They shall come into farce on the date of their publication in the Official Gazette,
2 Number of posts, classification and level in the pay matrix. — The number of posts, their classification and the

leve] in the pay matrix attached thereto, shail be as specified in columns (2) to (4} of the Schedule annexed to these rules,
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Method of recruitment, dge limit and qualifications, ete, = The method of recrument, tee limit gealificatdons
and ctiver matters relating thereto shall be as specified in columns (3) o (L3 of the said Scheduie.

-4 .Disqnnlll'll‘.:al‘mn. — Ni persen,-

{al  who has entered inlo or contracted a marriage with a persan having a spouse liviag; or

thi who, having a spouse living, has entered into or contracted a marriage with any person,
= shall be eligible for appointment to the said poses;
Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law

applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
- person from the operation of this rule,

o Powers to relax.- Where the Central Government is of the opinion that it is necessary or expedient o (o do, it
may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any
class or category of persons. :

6, Saving.- MNothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other categories of persons m
accordance with the orders issued by the Central Government from fime to time in this regard. -

SCHEDULE
.| Name of post Mumber of post | Classihication | Lavel in the Pav Matrix
{1 (23" (3 | (4}

1. Foreman {Mechanical) D1* (2018%) General Ceniral  Service, | Level-6

*Subject o variation | Group ‘B’ Non-Gazeted, | (Rs.35.400-1,12.400).

dependent on work-load, MNon-Ministerial. ]
Whether selection poat or  non | Age limit for direct recruits Educational and other qualifications
selection post required for direct recruits

{5} {6} (7
Selection, Mot applicable. Mot applicable.

Whether age and  educational | Period of probation, if any Method of recruitment whether by direct
qualifications prescribed for direct Recruitment or by promotion or by d:putagiw
recruits will apply in the case of ahsorption and percentage of the vacancies to
promaecs be filled by various methods
(8 (9 (1o
Not applicable, Two years, | By promotion failing which by deputaticon
- | (Including Short-term Contract).

[ In case of recruitment by promotion or deputation’ absorption, the grade from which promotion or deputation/
abgorption is to be made.

(11

Promotion:

{iY  Tumer or Welder or Fine Mechanic in level-2 (Rs.19,900-63,200) in the Pay Matri.it with eightesn years' regular
service rendered in the grade.

Note 1: The qualifying service for promaticn of the incumbents in the feeder grade post as on the dote of notification of
these recruitment males shall continue to be sixteen years,

‘| Note 2: The eligibility list for promotion shall be prepared with reference to the date of completion by the officers’ grade
or post with due regard 1o the inter-se seniority of officers in respective grades or posts.

Note 3: Where juniors who have completed their qualifying or eligibility service are being considered for promotion,

their seniors would alsa be considered provided they are not short of the requisite qualifying or eligibility service by
mare than half of such qualifying or eligibility service, or two years, whichever is less, and have successfully completed |
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| their probation peried for promotion tw the nax) higher grade alongwith their juniors whe have alreads compileted such |
quilifying or eligibifity servics, . |

{ |t)t'ﬁr:er& under Central Government or State Governments or Union Territory adminisirations or Fublic Secm:|

[ Undertakings or Universities or recognived research institutions or semi Government or autonomous bodies or statutory
il | Urganisations:

| Deputation iIncluding short-term contract):

| (ali) holding analogous Post or regular basis in the parent cadre or department; or

] with six years service in the grade rendered after appointment therate on & regelar basis in posis in level 3
(Rs.29,200-92,300) in pay matrix or equivalent in the parent cadre or department; or |

{111} with fen years serviee in the grade rendered after appointment thereto on a regular basis in posts in level 4
(R3.25 500-81,100) in Pay matrix or equivalent in the parent cadre or department: and

{b) possessing the following educational qualifications and experience:
(i} three years Diploma in Mechanical Engineeting from a recognised Institute or Board.
(id} two years” experience in a factory or workshop of a Government DrEamisarion,

Note 1: The departmental officers in the feeder category who are in the direct line of promotion shall not be eligible for
consideration for appointment on deputation.  Similarly, deputationists shall not be eligible for consideration for
*| appointment by promotion,

Note 2: The period of deputation {including short-term contract) including period of deputation (including short-term
contract) in another ex-cadre post held immediately preceding this appointment in the Same or some other organisation
‘ or department of the Central Government shall ordinarily not to exceed three years.

|

Note 3: The maximum age-limit for appointment by deputation iincluding short-term contract) shall be not exceeding J
y | fifty six years as on the closing date of receipt of applications.

If a Departmental Promotion Committee exists, what i3 the composition, Circumstances in which Union _P'ub]'u:—|
Service Commission is to be consulted, [
(12) ; - (13) |
I.  Group ‘B’ Departmental Promotion Committee:. Mot applicahle ;
(i) Professor of any discipline,
Narional Sugar Institute, Kanpur -Chairman
(i) Sentor Administrative Officer,
: National Sugar Institute, Kanpur - Member

(1} Assistant Professor (Sugar Engineering) or
Senior Instrument Engineer, National Sugar
Institute, Kanpur | - Member

Il Group ‘B’ Departmental Confirmation Committee:

iy Professor of any discipline,
National Sugar Institute; Kanpur -Chairman

(i} Senior Administrative Cfficer,
National Sugar Institute, Kanpur - Member
(ili})  Assistani Professor {Sugar Ehgineedng} or

Senior Instrument Engineer. National Sugar
Institute, Kanpur - Member
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| (1) | 2 T i | [+ |
1. Foreman 0 *(2088) General Central Service, Group | Level-5
| | Electrical) *Bybsest  r  yaration [ B Mon-Gazetted, Mon- | (Re35.400-1, 12,2000
| dependent on work-load. Ministerial
| (5 | (&) (7
| Selection. : Not applicable, | Mot applicuble.
(&) (%) (10
Mot applicable, Twor vears By promotion failling which by
deputation  (Including  Short-term
Contract), )
(11}

| Neote 1: The qualifying service for promotion of the incumbents in the feeder grade poat of electrician as on the date of

Promotion:

(1) Elecronic Mechanic in level 4 (Rs.25,500-81,100) in the pay matrix with ten years’ regular service rendered in the
grade; and

(i} ‘Electrician in level 2 (Rs.19.900-63,200) in pay matrix with eighteen years’ regular service rendered in the grade;

notificarion of these recnmtment rales shall continue to be sixteen years,

Naote 2: The eligibility list for promotion shall be prepared with reference to the date of completion by the officers’ grade
ar post with due regard to the inter-se semiority of officers in respective grades or posts. | '
Note 3: Where juniors who have completed their qualifying or eligibility service are being considered for promotion,
their seniors would also be considered provided they are not short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service, or two years, whichever is less, and have successfully compieted
their probation period for promotion to the next higher grade alongwith their juniors who have already completed such
gualifving or eligibility service.

Deputation (Including short-term contract):

Officers under Central Government or State Governments or Union Territory admimistrations or Public Sector
Undertakings or Universities or recognised research institutions or semi Government or autonomous bodies or statutory
Or gRNISatons:

{u)(i} holding analogous post on regular basis in the parent cadre or dspurtrn::n: iy

{ii} with six years service in the grade rendered after appointment thereto on a regular basis in posts in level 3 |
{Rs.28,200-92 300) in pay matrix or equivalent in the parent cadre or department; or

{iii) with ten years service in the grade rendered after appointment therste on a regular basis in posts in lavel 4 (s,
25,500-81,100% in pay matrix or equivalent in the parent cadre or department; and

ih) possessing the following educational qualifications and experience:
(i} three vears Diploma in Electrical Enginaering from a recognised Tnstitute or Board.
(i1} two years” experience in a factory ur workshop of a Government organization.

Note 1: The departmental officers in the fesder category wha are in the direct line of promotion shall not be eligible for |
consideration for appointment on deputation. Similarly, deputationists shall not be eligible for consideration for
appointment by promotion,

Note 2 : The period of deputation (including short- term contract) mncluding period of deputation (including short-term
contract) in another ex-cadre post held immediately preceding this appointment in the same or some other arganisation
or department of the Central Government shall ardinarily not to exceed three years.

Mote 3 1 The maximum age-limit for appointment by deputation (including short-term contract} shall be not exceeding
fifty six years as on the closing dare of receipt of applications.
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- Ll {137
L Group ‘B’ Departmental Promotion Committes ;- Mot applicable
L] Professor of any discipline, ;
National Sugar Institute, Kanpur -Chairman
i} Senior Administrative Officer,
: National Sugar Institute, Kanpur - Member
(i} Assistant Professor (Suger Engineening) or
Senior Instrument Engineer, National Sugar
Institute, Kanpur - Member
I Group ‘B’ Departmental Confirmation Committee:
(1) Professor of any discipline,
National Sugar Institute, Kanpur “Chairman
{if) . Senior Administrative Officer,
National Sugar Institute, Kanpur = Member
| (1) Assistant Professor (Sugar Engincering) or
Senior Instrument Engineer, National Sugar
[nstitute, Kanpur - Member
[ (1) I (2) (3) (4
| 3. Foreman ( Boiler) 01% (2018) General Central Service, |Level-6
*Subject  to  variation | Group ‘B' Non-Gazetted, |(Rs.35,400-1,12,400).
dependent on work-load. MNon-Ministerial.
:' (5) i (6) (7 .
. Selection. | Mot applicable. Not applicable.
—— * !
i8) i (B {10)
Mot applicable. - Two years By promotion failing which by
deputation  (lncluding  Short-term
Cromtract).
(i
Promotion:
Fitter 'C" or Moulder in level 2 (Rs.19,900-63,200} in pay matrix with sighteen years’ regular service rendeéred in the
grade, ;

Note 1 ¢ The qualifying service for prometion for the incumbents in the feeder grade post as on the date of notification
of these recruitment rules shall continue to be sixteen years.

Note 2 : The eligibility list for promotion shall be prepared with reference to the date of completion by the officers’
grade or post with due regard to the inter-se seniority of officers in respective grades or posts.
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Mute J: Whers jumiors who have completed their qualilying or eligibilicy service are zeing considered for Eromoricn,
their senjors would also be considered provided they are not short of the requisite qualifying or eligioiiny seevice by
mare than haif of such qualifying or eligibility service, or two years, whichever is less. and have successfully compleed
their probation period for promotion 1o the next hisher grade alongwith their Jjuniors who have already chﬁpIc[Eii ach

| qualifying or eligibility service. ; [

| (Rs.25 500-81, 100} in the pay matrix or equivalent in the parent cadre or department; and

.| consideration for appointment on deputaticn. Similarly, deputationists shall not be eligible for consideration for

Deputation iIncluding short-term contract): |

Officers under Central Government or State Governments or Union Territory administrations or Public Sector
Underakings or Universities or recognised research institutions or semi Government or autonomous badies ar statutory
Organisations:

fa)i) holding analogous post an regular basis in the parent cadre or department; or

(i) with six years service in the grade rendered after appointment thereto on a regular basis in posts in level-5
(R5.29,200-92, 3040} in pay matrix or equivalent in the parent cadre or department; or

{iiiy  with ten years service in the grade rendered after appointment thereto on a regular basis in posts in level-4

{b} possessing the following educational qualifications and experience:
{i} three vears Diploma in Mechanical Engineering from a recognised Institute or Board,
(it} two vears' experience in operatng boiler plant in a factory or workshop of a2 Government Organisation.,

Note 1: 'The deparumental officers i the teeder category who are in the direct line of promotion shall not be eligble for

appointment by promotion.

Note 2: The period of deputation (including shor- term contract) including period of deputation (including short-term !
contract)’ in another ex-cadre post held immediately preceding this appointment in the same or some other organisaion
or department of the Central Government shall ordinarily not to exceed three years,

Note 3: The maximum age-limit for appointment by deputation (including short-term contract) shall be not exceeding |

Wi Professor of any discipline,

(iit)- Assistant Professor (Sugar Enginesring) or

lifty six years as on the closing date of receipt of applications, |
= 3 (13)
L. Group ‘B’ Deparimental Promotion Committes ;- Mot applicable

National Sugar Institute, Kanpur ~Chairman ’
(i} Semor Administrative Officer,

Mational Sugar Institute, Kanpur - Member
(i) Assistant Professor (Sugar Enginesning) or

Senior Instrument Engineer, National Sugar

Institute, Kanpur - Member
IL Group ‘B’ Departmental Confirmation Committee:

(i)  Professor of any discipline,

Mational Sugar Institute, Kanpur -Chairman
fi}  Senior Administrative Officer,

Marional Sugar Institute. Kanpur « Member

Senior Instrument Engineer, National Sugar
Institute, Kanpur = Member

[F. No. A-1201 8/20¢2016-SA)
RAJIV MAHENDRU, Dy. Secy.




