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MINISTRY OF CONSUMER AFFAIRS FOOD AND PUBLIC DISTRIBUTION
(Department ‘of. Food and Public Dlsmbutlon)
NOTIFICATION
Ncw Delhi, the Sth April, 201 6

G.S.R 398(E) -In exercrse of the pow«ers conferred by the proviso to article 309 of the Constxtutmn and in
supersession of the National Sugar Institute, Kanpur . (Class-I pOSES) Recruitment Rules, 1958 in so far as they re]ate to -t
the post-of Senior Clerk and the National Sugar Institute, Kanpur (Group ‘C’ post).Rules, 1983 except as respects thmgs
done or.omitted to be done before such supezsession, the President hereby makes the followmg rules regulating the
method of recriitment to the posts-of Upper Division Clerk and - Lower Division Clerk; in National Sugar Institute,
Karipur in the M]mstry of Consumer Affaxrs Food and Pubhc Dlstrlbutron, Department of Foad and Publrc Dlstnbunon,
name]y -

Lo o S}mrt title and- commencement. ~(1) These rules may be caHed the Mmstry of Consumer Affa]rs Food and
Pablic’ Distribution, Department of Food and Public Distribution, Natlonal Sugar Institute, Upper Drvxswn Clerk and
Lower Division Clerk (Group ‘C’ posts) Recrurtment Rules, 2016."

) They shall come intoforce on the date of their pubhcation in the OfflCIal Gazette.

2 Number of pos(s classification; pay bdnd and grade pay or pay scale; - The number of posts, their classxﬂcatron
pay band and grade pay or pay scale attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed
to these tules.’

3 Method of recruitment, age Limit, quahﬁcatrons, etc —The method. of recruitment, age hmxt, quahﬁcatxons and
olher matters re]atmg thereio shall be as spec;ﬂed in columtis (5) to’ (13) of the aforesaid Schedule

4 : Dlsquahf' cation. —No person,~ . .
() who has entercd into or contracted a maruage thh A person havmg a . N
spouse llvmg, or

(b) who havmg a spouse lmng, has entered mto or contracted a marnage with any person,

shall be eligible for appomtment to the'said posts

Provrded that the Central Goverimment may, if satlsfled that such 1 marrxage is penmssrb]e under the personal Iaw
apphcab]e to such’ person and the other party to'the marnage and that there are other grounds for so domg, exempt any Sy
person from the operation of this rle.

i

5 Povier to relax; - Where the" CentraI GOVemment is. of the' opinion that it is necessary ot expedient so to dg,. it
may, by ordét and for reasons to be 1ecorded iir writing, relax any of the provxsrons of these rules with respect tc any -
class or category of persons;

6. Savings, - Nothmg in these rules shall affect reservation, relaxatlon of age limit and other concessions reqmred
to be provided for -the Scheduled Castes, the Scheduled Tiibes, Bx-servicemen and other categones of perscns in
accordance with the orders issued by the Central Government from thm to time in this regard.

SCHEDULE

Name of post. Number of post. Classification. Pay band and grade pay or pay
scale

[49) ) . (€)] . (4)

1. Upper Division Clerk 18* (2016) . General  Central  Service, | Pay band-1, Rs. 5200 20,200/
*Subject o variation | Group  ‘C’  Non-Gazetted, | with grade pay of Rs.2400/-
dependent on Work-load. Ministerial

Whether selecuon post or non-selecnon Age limit for direct recruits. Educational ~ and other  qualifications |
pc\s[ : required for direct recruits

(5 ©. U]

Non-selection : Between 18 and 27 yeais. : Degres of 2 recogmsed Umversuy ot
(relaxable for Government Servants upto eqmva]ent .- e




[T 08 30)] I 1 T ;S

40 years in accordance with the
instructions or orders issued by the Central
Government). ST

Note:  The crucial date for dstermining
the age-limit shall be as fixed by Staff
Selection  Comymission, | (Where -
recruitment is not through Staff Selection
Commission, ¢rucial date for determiting
» %s | the ape-limit shall be the Tast date for

receipt of applications.)

Whethler . age” "~ and | Period of plt'obati;)n, if | Method of recroitment, whether by dirett recruitment or by promiotion or by
educational any. ’ deputation or “absorption” and percentage of the ‘vacancies to’be filled by

qualifications’ . : various methods,
prescribed . for  direct
recraits will apply in the
case of promotees.

® - ©) a9

Not applicable. Two y'eafs‘ for. H.irect Mode 6?recruitme‘nf:—

.. term contaet) - . :
(i) 33.33% by direct recruitment

[

‘Nil’ for' promotees,

recroitment, - . (i) . 66.67% by Ppromotion failing which by deputation (ihcludiﬂg-shOFS

Tn case of recruitment by promotion or deputation or | If a- Departmental Promotion Commitice exists |

absorption grades from which promotion or deputation. | what is its composition. :
or absofption to be made.. T : |

i -

Circumstances under

which Union Public |

Service  Commission
is to be consulted in
making recruitment.

an : 02

(13

Promotion: | ) Group ‘C’" Departmental Promotion Comnittes
Lower- Division Clerk in the pay band-1, Rs.5200- | (for tomsidering promotion and confirmation)
20,200 with ‘grade pay of Rs.1900/- with eight years consisting ofi- :

service in the grade. ) - .

Note 1: Wherd: juniors who have completed “their | (1): Director, National Sugar Institute, Kanpur
qualifying or. eligibility service are being considered - Chairman ) :
for promotion, their. senior would also be considered | (2} Professor of any discipline, National ‘Sugar
providéd they are not shortof the vequisite qualifying | Institute, Kanpur -Member — -
or eligibility - service by more than”half of such (3 Senior Administrative Officer National Sugar |
qualifying or ¢ligibility service or two. years, whichever | Tnstitute, Kanpur -Member ' :
is less and have successfully completed their probation ’
period for promption to the next higher grade along
witli their Juniors who have already completed such
qualifying or eligibility service.

Note 2: PFor the purpove of cormpufing minimum CA
qualifying servicg for promotion, the servioe rendered -
on-a regular basjs by an officer prior 1o 1% January,”
2006 or. the date from which the revised pay structuie
based on the recommendations of the Sixth Central Pay
Commission has been extended, shall be deemed 10-be
service rendered it the corresponding pay or pay scale
extended based.on the recommendations. of the said
Pay Conimission. ’
Deputation: ] :
Officers of the Central Government - B Y R
] holding analogous post on régular basis in
o ‘the| parent cadre or department; of
(i) LowerDivision Clesk in the pay band -1,
< Rs.5200-20200 with cight years’.  regular service ¥
in the grade. o - .
Note 1: The departmental officials in the feeder
category who are iin the direct line of promotion shall
not be eligible for consideration for appointment on Co : : %
deputation. Simildrly, the deputationists shall not be -
eligible - for consideration - - for appointment by
promotion. o

Nat applicable.

Note 2: The perioid“‘ of deputation including' the period

i
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-of deputation ‘in _another = ex-cadre post -held
immediately preceding this appointment in the same or
somie other organisation or departiient- of the Central
Government shall ordinarily ot exceed three years.

Note:3: The maximom age limit for appointment by
‘deputation shall be “not* exceeding 56 years® as an the
. closing date of receipt of applications, . R

.Note.4: For the Ppurpose of appointment on deputation
basis, the service rendered on 2 regular basis by an
officer prior to the 1 January, 2006.br the date from
Which the: revised pay structure based. on  the
recommiendations ..of - the ©  Sixth Cenfral Pay
Commission has been exténded shall be deerned to be
service rendered in-the corresponding grade pay or pay
scale extended based on ‘the recommendations of the
said Pay Commission except where there has been
merger of more than one pre-revised scale of pay info
one grade with 4 common grads pay or pay scale and
wheére  this benefit will extend only for the post or
posts for which that grade pay or pay scale is the

normal replaéém@nt grade without. any upgradatior.

— Q) )

3 “4) .

23% (2016)

2. Lower Division Clerk
: ’ ' *Subject to

dependent on work-16ad.

variation '

General ~ Central _ Service, Pay band-1, Rs.5200-20,200/-
‘€ Non-Gazetted, | with grade pay of Rs. 1900/, .
Ministerial. ) ) SO

Group -

6]

(6)

)]

Non-selection.

40  vyears

Selection

Comimiss;

Betweérn 18 and 27 years.
(relaxable for Government Servants upto
in accordance with the
instructions. ot ‘orders issued b
Government).

Note:  The crugial date for determiiﬁng
- . the. age-limit_shall be as fixed by Staff

ion,

tecruitment is not through Staff Selection
Commission, crucial date fof determining
the age-limit shall :be the last date for
receipt of applications.)

'y the Central

W 12% class pass or equivalent from a
recognised Board or University, -

(if) Typing speed of 35 woids per mifite,
in English or 30 -words per minute in
Hindi op computer. (35 words per
minute and 30- words per -minute

(Where correspond to 10500 key depressions

per hour ‘or 9900 key depressions per

hour ‘on &n average of 5 “key

depressions for each word). .

conducted only on computers, -~ - |

< Note: Skill test of . typing will - b

® ©

(10)

Yes, fo the -éxtent | Two years.
-indicated in column (10).

(i) -

O 5% by direct recruitment through Staff Selection Commission,

(ii) 10% of the vacancies shall be filled from amongst the. Group ‘C’ Staff in
the pay band Rs.5200-20200 with grade pay of Rs.1800/- arid who

possess 12!

class puss or equivalent qualification and have

rendered three years regular service in the grade, on the basis of
departmental qualifying examination, o

Note I: The maximum age limit for eligibility for eXaminatior: is 45 years (50

years of age for the communities befonging to the Scheduled Casies 'or Scheduled
Tribes). ] . B : :
Note 2: If more of such employees than the number of vacancies available urider
clanse (iiy qualified a the examination, such excess number of employees shall be
. considered for filling the vacancies arising in the subsequent year so that the
employees qualifying at an earlier examination are considered before those who
qualify at a later examiration,

5% of the vacancies shall he filled on _sehid’r,ity—bum—ﬁﬁaess basis-from

Group ‘C’ employees who

have three years’ reguler service in posts with grade

pay of Rs.1800%.
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(¢SO . - (12) . (13)
As stated in column (10); Group ey Departmenta] Promotu)n Conimittee (for con51der1ng Not apphcable
promotion and confirmation) consisting of -
(1) * Director, .- - Natxonal Sugar - Imututc, Kanpur
- Chairman
2) Professor of any dle.lphnC, Natmnal Sugar Insutute,
Kanpur -Member
3) Serior Admlmstranve Ofﬁccr Natrona] Sugar. Instrmte
Kanpur~Mcmber
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